Notice of Protections A ainst Foreclosure for Federal Tribal and State
Workers Durin and 90 Da s After Government Shutdown

Pursuant to AB 393 (2019), if a unit’s owner or his or her successor in interest is a federal worker,
tribal worker, or state worker (or applicable household member or landlord thereof), an association
shall not initiate a foreclosure of a lien by sale during the period on which a “shutdown” (any
period in which there is a lapse in appropriations for a federal or state agency or tribal government
that continues through any unpaid payday for a federal worker, state worker or tribal worker
employed by that agency or tribal government) begins and ending on the date that is 90 days after
the date on which the shutdown ends.

If you are a federal worker, tribal worker, or state worker or a dependent or landlord of such a
person you may be entitled to the protections of this section.

Please note, a household member or landlord of a federal worker, tribal worker, or state worker
may be entitled to the protections, upon application to the court, if the ability of the household
member or landlord to make payments required by a lien of a unit-owners’ association is materially
affected by the shutdown.

[f you believe you are or may become entitled to the above protections, please provide the
appropriate information necessary to verify entitlement to the same.

Please promptly provide the verification information in order to preclude any foreclosure related
notices from being sent to your property from your unit-owners’ association.

[f foreclosure notices have been sent to your property and you subsequently provide verification
information confirming you were entitled to the above protections at the time of such notices then
the notices, as well as the fees and costs associated therewith, will be rescinded and waived.

You may provide the verification information by filling out the below information and returning
it to Association management: CRMG, 83 Continental Dr., Ste B, Reno, NV 89509.

Unit Address:

Mailing Address (if different):

Name of Person Entitled to Protection:

Contact Telephone & E-mail:

Identification of Agency/Department of Employment:

Contact Telephone for Human Resources Office to Verify Employment:

Additional Documentation: Please provide any additional documentation or contact information you
believe may be helpful in verifying your entitlement to the protections above.



